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>> CLAUDIA FRIEDEL: All right, everyone, it is 11:00 o'clock, we will give it another 
minute or two just to make sure if folks are connecting or logging on still. 
[Pause].   
>> CLAUDIA FRIEDEL: It just occurred to me, Dr. Steverson, I'm going to make you a 
co-host so you can advance your slides and share your screen, so you have that.   
>> DELIA STEVERSON: Thank you.   
[Pause].   
>> CLAUDIA FRIEDEL: Dr. Steverson, are you going to share slides or share your 
screen?   
>> DELIA STEVERSON: Yes, I'm going to share my screen.   
>> CLAUDIA FRIEDEL: Okay.   
[Pause].   
>> DELIA STEVERSON: And Claudia, you will be able to pin interpreters and myself?   
>> CLAUDIA FRIEDEL: Yes, we're going to have instructions for folks to pin 
interpreters.  
>> DELIA STEVERSON: All right. Thank you.   
>> CLAUDIA FRIEDEL: Yes. 
All right. So, I'm going to get started with that then. All right. Hello, everyone. And thank 
you, welcome to our third session of our annual partnership meeting. We're going to 
have a little housekeeping before we begin recording. 
We do have ASL and CART available. For those of you who would like to view the 
captions, please click on the closed caption button at the bottom of your screen and you 
will be able to see the captions and adjust the font size there as well. 
And for those of you who would like to spotlight or pin our ASL interpreters, please go to 
the participant list on the right-hand side of the screen and click over the names Jesse 
Durand or Lani Crosby, they are going to be the interpreters. 
And once you do, you should see them as the main box on your screen. 
We're going to hold questions to the end. But if any pop up, feel free to type them in the 
chat or wait until the end and you can unmute and have folks ask or I can read them out 



from the chat. 
So, I am going to press record now and then introduce our speaker. 
All right. I am happy to introduce our speaker today, Dr. Delia Steverson.   
Dr. Steverson is an assistant professor of African-American literature at the University of 
Florida.  
Using critical disability studies, black feminism, and critical race theory, her research 
investigates how black and disabled people have found ways to survive and care for 
themselves and others despite economic, political, and social systems that constantly 
seek to destroy them.  
She is a recipient of the 2021-2022 Institute for Citizens and Scholars Career 
Enhancement Fellowship in support of her upcoming book that explores the nuances of 
race, disability, and state-sanctioned violence in 19th and 20th century 
African-American literature.  
Her work has been published in The Journal of American Culture and The South 
Carolina Review.  
Welcome, Dr. Steverson, we are very happy to have you!   
>> DELIA STEVERSON: Thank you. Thank you, Claudia, and thanks everyone for 
joining us. I know this is right before lunch, so I will try to be aware of that as well. 
I want to, first of all, as Claudia said, I'm Delia Steverson, I just wanted to give a verbal 
description of myself. I am brown, I wear glasses. I have today -- today I have on these 
dangling earrings. I have a patterned blouse on. My hair is down, with a leopard-print 
headband on and my background screen is an office painting. 
So, again, I am a professor at University of Florida in the English Department, and what 
I want to talk about today, I'm going to share my screen. Hold on...  
[Pause].   
>> DELIA STEVERSON: Please let me know if I'm talking too fast or if I need to repeat 
something, please feel free to let me know. 
Okay. Oh, there I go.   
[Pause].   
>> DELIA STEVERSON: And then... let's see.... 
Okay. Claudia, can you confirm that you see my slides? 
[No response]  
>> DELIA STEVERSON: Okay, very good. Today my talk is called race and disability at 
the interactions history, advocacy, community. 
So what I am going to start with first is -- so today I want to talk about the interactions of 
race and disability and what that means in terms of how race and disability inform each 
other. 
We use the word constituentive of each other, so this relationship between race and 
each other, the way race and disability inform each other. 
So, in order to do this, I wanted to talk a little bit about the history, historical ways in 
which race and disability have been written upon certain bodies in order to oppress 
some, in order to categorize others, and inform each other. 
So, I'm going -- I -- even though race and disability has been intertwined throughout 
history, I decided to pick three specific historical periods, which I think visibly highlight 
how race and disability are intertwined with each other. 
And then I want to talk a little bit about advocacy and community in terms of -- at the 
intersections of race and disability.   
>> CLAUDIA FRIEDEL: Just one second, Dr. Steverson. Would you be able to -- when 
you share your screen, for some reason, Jesse can't be seen.   
>> DELIA STEVERSON: Cannot?   



>> CLAUDIA FRIEDEL: I'm wondering if I spotlight for everyone, can everybody 
see -- um, can everybody see Jesse right now? You can type in the chat or unmute. I 
just want to make sure everyone has access.   
>> Yep.  
>> CLAUDIA FRIEDEL: Yep? I heard a yes? Okay. I think we should be okay now.   
>> DELIA STEVERSON: Okay, great.   
>> CLAUDIA FRIEDEL: All right. Thank you. Sorry about that.   
>> DELIA STEVERSON: No, no problem. 
So, I want you all, when I'm talking about this today, keep in mind what I said, my talk 
specifically focuses on disability and African-American literature. So, a lot of what I'm 
going to discuss today, I want to explain that I do privilege blackness, but that I'm not 
equating race with just black. 
But it just so happens that that happens to be my research. 
So, a lot of the examples I will use will specifically focus privileged black here. 
All right. So first, in terms of history, as I said, I picked three specific historical periods.  
The first I want to talk about, how slavery and disability became ways to categorize the 
enslaved. 
So, the political climate of the 19th century, first of all, the big question is, what is a 
slave? Is the slave a subject or an object? 
So, this question was very important in terms of who could hold the most power in 
Congress in terms of, like, the North versus the South. So obviously northerners fought 
to define the enslaved as "property" and they wouldn't be eligibility for representation, 
yet they would be taxable. 
And southerners wanted them actually to be counted as people insofar as it would allow 
governmental representation. 
So here on this slide, you will see an infographic of the progression of slave states and 
free states from 1789-1861. 
So why am I starting here? I'm starting in the 19th century with particularly slavery 
because I think this is something that all of us might be familiar with, but we may not be 
familiar with the way that disabilities had a key role in defining what blackness actually 
meant. 
What enslavement actually meant. 
And it is posed upon this question: Is the slave a subject? So, a person. Or is the slave 
merely property? 
This comes in the form of two -- I hope you all -- I hope this font is large enough, but I 
will read it, and I can give you all access to the slides for those people that might want it. 
So, actually disability was used in both pro-slavery and anti-slavery arguments. 
So, the status of the enslaved oscillated between human and non-human. So, both the 
defenders of slavery relied on ideas about disability actually in order to uphold their 
positions and how to define the enslaved. 
So, for instance, on the left side of this slide, we have pro-slavery advocates. So, 
proponents of slavery use disability as a concept to justify legally established 
inequalities. So specifically, through narratives of ability and disability. 
These ideologies saw African-Americans as an inferior species with deformed bodies 
and minds. 
So, let me give a caveat and think about the -- when we think about the term "disability" 
when we're trying to historize it, we need to understand that disability in the way that we 
think about it today had a different meaning than it did in the 19th century. 
So, they might not use the actual term "disability" and you'll see the terms that 
throughout this talk that were used to lump everyone into this -- these categories. 



And the category, you know, deformity, defect, all of these negative connotations that 
we know now, right? 
But in the 19th century, African-Americans were deemed as being deformed by 
pro-slavery advocates. 
And in fact, they illustrated that it was dangerous for African-Americans to become 
emancipated, because essentially emancipating them would disable them. 
They even came up with mental illness, what we now know as scientific racism, some of 
you might be familiar with that. 
And I have two mental illnesses that black people were prone to. The first one is 
drapetomania which was a condition to explain how enslaved people would want to flee 
from captivity. 
Obviously, nobody has to be mentally ill to flee from captivity, but that's a mental illness 
to flee from that. 
Another one is dysaesthesis aethipois or what's known as rascality, was to define 
African-Americans as lazy, as wayward, and African-Americans who were deemed to 
have this illness, they would usually be accompanied by, or it was deemed to be 
accompanied by bodily lesions. 
So, pro-slavery advocates said in order for them not to be disabled under conditions of 
equality, we need to keep them, we need to keep them enslaved, because they're 
naturally deformed. 
On the other hand, as you might imagine, anti-slavery advocates then would say, um, 
well, actually, you know, slavery physically, mentally, emotionally causes impairments 
and in order to release them from these impairments, bondage would be the way to do 
that. 
Now, you see what -- I'm talking here in this ablest language, but this is the 19th 
century, right?  Because disability at this point in time is all about independence, it's 
about able-bodiedness. What does that look like. Mental capacity. 
So, here is -- are these ablest notions of disability used, but in two distinctive ways. 
So, abolitionists would then say if become free, African-Americans would become 
able-bodied, they would become independent. 
Because remember throughout that time period and it's about being hard working, being 
able to work for self. 
So that's what anti-slavery advocates did. 
Here on the right-hand side, you will see a graphic of Josephia Nott, he was one of the 
proponents of scientific racism, which basically demonstrates how far down the Negro 
is, how closer the Negro is to the chimpanzee. So that's slavery and disability. 
Now, another important way in which race and disability intertwine here is in the 
immigration legislation and eugenics. So, we're getting to the turn of the century. 
And in terms of immigration, it was -- disability was used, it was a crucial concept in 
deciding who could and who could not enter the United States. 
Here, we have the first major immigration law, which I have up here as the Immigration 
Act of 1882, and this prohibited entry to any, "Lunatic, idiot, or any person unable" listen 
to that language" to take care of himself or herself without being a public charge." 
And the public charge is this idea about being a burden on the government enterprise. 
So, the Government would have to take care of these people, as opposed to these 
people, again, taking care of themselves. 
So, over the years, after this first Immigration Act, over time there were exclusions for 
mental defect were expanded, exclusions for physical disabilities were expanded. 
The rhetoric here during immigration policy would be this person is denied entry 
because they had irregularities in movement or abnormalities of any kind. 



As I have here, degenerate, poor physique. 
So, these are places where you have, you know, Ellis Island where we have a huge 
influx of immigrants from Europe. And then from California, lots of Asian immigrants. 
And they were used to weed out undesirables. 
So first of all, this is kind of how this works, right. So first of all, we want to weed out any 
abnormality or defect coming into the country. 
Then over the years, as I see, as I have here, the Immigration Act of 1924, then it was 
easier to lump racial ethnicities into this group of undesirables.   
So, for instance, some advocates were under the impression that certain ethnicities 
were more prone to mental defect than other -- than other ethnicities. 
So, that sounds familiar, right? About enslaved people, they were more prone to be 
mentally defective. 
So here, for instance, immigration advocates -- I'm sorry, quota advocates would write 
about the slow-witted slob or the neurotic, this is a quote, condition of our Jewish 
immigrant. 
And this also played a role in the Chinese Exclusion Act, where the Chinese were 
deemed to be of lower physical stature, so they were of poor physique, and their eyes 
indicated a mental defect. 
So those were all things said to exclude people from the United States. 
So, I'm talking about all of this to really pinpoint ways in which disability and race have 
always been in conversation with each other. 
And I think this is kind of what I talk about in my research, is that when we talk about 
race, we need to talk about disable. When we talk about disability, we need to talk about 
race. 
Eugenics also played a huge role in immigration, 'cause we're talking about eugenics 
and breeding out defect, whatever that means, right? Breeding out defect. 
I have here an example of a person whose name is Junius Wilson. He was born in 
1908. He died here recently in 2001. And on the left, you will see a picture of Junius 
Wilson in his home in the late 19th century -- I'm sorry, excuse me [chuckles] -- in the 
late 20th century. And then at the bottom, you will see a -- you will see an ASL sign for 
"Black ASL." 
I picked this example because I think it's important that we understand the ways in 
which race and disability have both been used in conversation that have real-life 
consequences for people who live at that intersection, right, who live at these 
intersections. 
This is particularly the story of a man who was accused in 1925 of rape as a kid. He 
was found insane. He was committed to a criminal ward of a state hospital. He was 
castrated. He was sent to a farm camp. And he stayed his entire life on this farm, on a 
hospital, for seven decades. 
And this research is from Susan Burch and Hannah Joyner. 
And what I want to do is play a documentary which is about six minutes of Junius 
Wilson. 
There will be a signer who will be signing as well. And I will add captions as well. 
Please let me know if you are unable to hear it; I have -- I want to make sure that I can 
share my volume too.   
>> INTERPRETER: Dr. Steverson, before you do that, I want to make sure that the 
other interpreter on my team has the switchability?   
>> DELIA STEVERSON: Absolutely.  
>> INTERPRETER: Maybe Claudia can pin Lani Crosby, if these even a possibility?   
>> CLAUDIA FRIEDEL: Yes, of course. Let me see. 



[Pause].   
>> INTERPRETER: Claudia, if you want to add the three of us, Dr. Steverson, me, and 
Lani all pinned, you can mute and unmute as appropriate.   
>> CLAUDIA FRIEDEL: Give me one second...  
[Pause].  
>> CLAUDIA FRIEDEL: Sorry...  
[Pause]. 
>> INTERPRETER: You probably could see the options of "add spotlight, add spotlight."   
>> CLAUDIA FRIEDEL: Add spotlight. There it is. Thank you.   
>> INTERPRETER: And Lani, you can add spotlight to her.   
>> CLAUDIA FRIEDEL: Okay. Thank you, that helps. Okay.   
[Pause].  
>> INTERPRETER: We are good to go, Dr. Steverson.   
>> DELIA STEVERSON: Okay, very good. I'm not going to play the whole thing; I just 
wanted a visual here how race and disability are specifically at the interaction with 
Junius Wilson's fate here.   
[Video played with captions].   
>> I can't imagine what Junius Wilson's life must have been like, but I do know what it 
means to be deaf and to be black. 
[Music playing]. 
>> To be rejected for the color of your skin and castracized because you can't hear. 
[Music playing]. 
>> You have never heard of Junius Wilson. He wasn't a famous person. And that's why 
his story is so important. 
[Music playing]. 
>> DELIA STEVERSON: Okay. I'm going to pause, because I'm wondering, can you all 
see the video or just hear it?   
>> REBECCA TANNER: I can see it, but it's kind of choppy.  
>> DELIA STEVERSON: Oh, it's choppy. Okay. Okay. Well, for sake of time, I will just 
talk a little bit about it instead of, um... thank you, it's choppy. Okay. Good to know. 
That usually happens... I don't know why that's happening.... 
So, anyway, I'll drop the -- I'll drop the link in the chat; I think it's a fascinating story here.  
Junius Wilson grew up in North Carolina. At the age of 15, he was accused of raping a 
woman, which he did not. 
Then he was in prison and deemed a lunatic because they didn't think to ask if he was 
deaf, and he wouldn't verbally communicate with the judge, and they had him 
committed. 
And also, if you're thinking about this in terms of the 1940's, '50s, and '60s, we also 
have issues/ideas about the black male as "Rapist" and the castration was deemed a 
punishment for Junius Wilson so we're seeing the ideas about how race and disability 
are inscribed in ways that really had this insidious effect on Junius Wilson's life. 
So, he is basically disposed of and thrown into a hospital for the rest of his life, until the 
'90s, until a social worker finally works with him and -- but he had been on the farm so 
long, that he was unable to actually -- to leave the space, so they built him, like, a little 
cottage on the hospital where he kind of lived independently there. 
And I wanted to show this story because I think it crystalizes how -- it's not just -- it 
wasn't just race, it wasn't -- he wasn't arrested just because he was black. Or he wasn't 
arrested just because he was deaf. It was the way in which these, um, identities inscribe 
themselves together that had an insurmountable amount of material consequences for 
Junius Wilson. 



So, again, we have slavery, we have immigration, and then we're talking about 
eugenics. 
Now we're moving onto issues of disability rights and disability justice. It's not just about, 
you know, oppression, oppression, oppression. But what does it look like to do -- to talk 
about first disability rights in terms of race and disability? And then what does disability 
justice look like? Some of you might be familiar with disability justice. 
So I'd love to know what you all think about it as well. 
But I wanted to just highlight one small aspect about the disability rights movement. In 
the 19th -- in 1977, most of you I'm sure are familiar with the Section 504 of the 
Rehabilitation Act. 
If you are unfamiliar with the Disability Rights Movement itself, you may have heard of 
Crip Camp which is on Netflix, I would suggest you watch that and it's informative on 
understanding the Disability Rights Movement. 
What Crip Camp highlights in this small section is this movement or cross-movement 
solidarity. What do I mean by that? I mean the way that the Disability Rights Movement 
worked in conversation with the Black Power Movement. 
So, I have two photos here. At the bottom left, you will see on the left-hand side, you will 
see Brad Lomax, who was part of the Disability Rights Movement. On his right, you 
have Judy Heumann who was also part of the Disability Rights Movement. 
And then at the top right in that photo, you have Brad Lomax again, who was also a 
Black Panther, and you have his brother whose name is escaping me right now, so 
forgive me for that. 
A lot of times what happens in the Disability Rights Movement was that the participation 
of nonwhite people was often relegated to the margin. 
And here is an example of these movements, the Black Panther Party and Disability 
Rights working in conjunction. 
So, the Black Panthers provided food to the protesters and made a historical record of 
the sit-in, so you can go in and read this. 
In their newspaper, they called it the Black Panther, so there was this solidarity 
movement there and Crip Camp does a good job in showing that particular part. 
As I said, as we're moving towards what are I'm going to suggest today is more about 
disability justice, so this is where advocacy and community comes in, what does 
disability justice look like? 
How is that different than disability rights? 
Here, I know there is a lot of font, there is a lot of words on this slide, and I'm not going 
to read it; I just wanted to have the infographic up there. 
So, disability justice, as seen from the tribute of Sins Invalid and this is a group that 
celebrates, and they are artists celebrating and representing all sorts of marginalized 
groups. 
What does disability justice look like and what is disability justice? This is where I'm 
going to end today. 
We're talking about the way that disability justice is committed to economic and social 
justice for all people with disabilities. 
And as I mentioned before, or disability rights then was more so seen as a single issue, 
which was obviously disability, right? 
And it historically centered on -- it historically centered on people with more physical 
impairment and also it was white centered. 
Disability justice recognizes the ways in which white supremacy and ableism itself have 
been intertwined. And these are principles of disability justice. There are ten principles.  
I'm just going to read the principles, but not the explanations. 



So, intersectionality is a principle. Leadership of the most impacted. Anti-capitalist 
politics or trying to be anti-capitalist. A commitment to cross-movement organizing, that 
was an example of the Disability Rights Movement where they did this cross-movement 
organizing. 
Recognizing wholeness. Remember in part of the -- in the previous part of the talk when 
we talked about how, um... people were deemed to be, you know, not whole because of 
defect. 
And actually, just reconsidering what "wholeness" means. Like, what do we mean when 
we say "Wholeness"? What do we mean when we say that? 
Sustainability is important, collective liberation. 
I want to focus on three of these disability justice in terms of thinking through the 
community. 
The first is intersectionality. So, intersectionality is -- if you see the infographic directly 
underneath intersectionality, you see race, gender identity, disability, how all of these 
inform each other. They're not just independent. 
Again, I'm not just black, I'm not just person from the South, I'm not just this, I'm not just 
that, I'm all of these identity markers and they inform each other and that's important to 
know that there's an intersectional approach being in community with each other. 
And also, these ideas about interdependent. So as opposed to really breaking through 
about this idea of being independent, and more so championing interdependence, 
where it's important to build community with each other and not feeling alone, not -- and 
understanding that we're not here alone, and really focusing on shifting towards 
interdependence, where we meet each other's needs for liberation. 
And then, of course, collective liberation. No one, no one can be left behind.  
Nobody/mind can be left behind. 
So that basically means that although a disability justice framework really privileges 
marginalized communities, nobody will be left behind. 
So, to do this disability justice work is to think about those ten principles. And to go forth 
through the world accessing collective, striving towards collective liberation for 
everyone. 
And that's the way in which we can gain community, advocate for each other, 
specifically at these intersections between race and disability. 
And I think, because I said, I know y'all want to go to lunch [chuckles], I'm going to stop 
there. 
Thank you all for listening! 
I know it may have been all over the place. So, I really welcome your questions, if you 
have questions, you can put them in the chat. You can ask them verbally. You can send 
me an e-mail. My e-mail is at the bottom dsteverson@ufl.edu and I can give you more 
resources about the history and advocacy in the community and whatever I can be of 
service with. 
Thank you all for listening!   
>> CLAUDIA FRIEDEL: Thank you wonderful!   
>> REBECCA TANNER: Yes.  
>> CLAUDIA FRIEDEL: I'm going to open it up for questions now, I guess; sorry.  
>> REBECCA TANNER: Yeah, I did have a question. I'm particularly fascinated by the 
ten principles of diversity -- or of disability justice. I'm really curious what you think, how 
do you work within an anti-capitalist bull within the system or do you look at it 
particularly in the context of the intersection and raising disability?   
>> DELIA STEVERSON: I'm so glad you asked that, this is something we talk about in 
our class. I want to be straightforward. To me, that's the one that's most difficult, 



because we are so -- I mean, it's so... it's incredibly difficult to, like -- I mean, obviously 
we would like to dismantle capitalism because it's vicious and it kills people! 
So, in terms of disability justice, you will have a split in terms of how people think about 
it. Some people think, you know, you work within the system to dismantle it and others 
completely work outside of it. 
I'm glad you pointed that out. In terms of principles, that in terms of one being 
anti-capitalist is one of the most points of tension in terms of disability justice. 
So there is no answer.   
>> REBECCA TANNER: Okay. There usually aren't to those kind of questions.   
>> DELIA STEVERSON: Right? Right? Yeah, I mean, yeah. Myself, I'm just constantly, 
I'm working within it, but also trying to dismantle at the same time, but understanding 
that it -- maybe it's a little of both. 
What do you think?   
>> REBECCA TANNER: I think, and this is another one where you, like, I don't know... 
because you do have to work to some degree within the system to bring people into, 
you know, to educate them and to help them learn about these things. 
But also, as long as you're operating within that system and you've got these 
intersecting biases, stereotypes, and all of this kind of stuff, in some ways you're limited 
where to go to achieve the limits of power. 
For instance, a person with disability becoming President or Speaker of the House or 
something, you have all of these limitations built in but there's only so far you can go 
and you're dealing with personal prejudices and people don't think about these things, 
it's hard to work within the system. 
But operating outside of the system also I think has advantages, because it does help to 
start to form these communities. And as these communities form, they can draw, you 
know -- their networks expand and you can start to create alternative systems of 
interdependence that can then be models for other people not inside them to say hey, 
maybe this is a thing. 
So, I see outreach both ways, benefits both ways, but a lot of times operating with 
outside the system, you end up on a sidebar sub that that's all the place it goes, if that 
makes sense. 
So, it's really hard -- there's advantages to both, but it's really hard to say that one of 
these is going to be successful over the other  
>> DELIA STEVERSON: Absolutely.  
>> REBECCA TANNER: Especially in a system where there doesn't seem to be as 
conceived in the U.S. as a viable alternative.   
>> DELIA STEVERSON: I'm glad you said that because that's where I was going, like, 
what, then what is the -- what does the alternative look like? 
And I'm under the impression, because I just don't like binaries, that I'm always about 
how can we think about it from both -- from both perspectives. Exactly what you were 
just saying, Rebecca, it's, like, we -- I mean, we can't just say capitalism be gone and 
tomorrow we wake up and we invent something else, you know. 
But at the same time, I don't think that we -- I don't think that we're doing -- I think we 
need to do the dreamwork to think outside of capitalism, right. So, in order to do that, we 
do exactly what you said. 
For me, it's placing people who are at the margins in these positions of power.  
Because this is where the most innovation comes from. People who have been the 
most oppressed, and especially in multiple intersections of oppression, these are 
spaces that have -- these are people that have such innovation that can help 
re-envision, reimagine the way in which we structure our society. 



So we need these people in positions of power, but also we need these grassroots, 
community-based driven ideas as well. 
You know, we need this two-prong attack. 
And to me, because it reminds me specifically of the relationship in the 19th century 
with Booker T. Washington and W.E.B. DuBois and he says okay, today we're enslaved 
and now we're not. How do we get rights?   
Black people won't be giving rights just because. Booker T. Washington says we need 
to start from the bottom up and W.E.B. DuBois says no, we need to build all of our 
resources together and put them in the top 10% of black people and it trickles down. 
It doesn't work that way.   
>> REBECCA TANNER: Do you -- oh, go on.  
>> DELIA STEVERSON: No, please.  
>> REBECCA TANNER: Do you see Marcus Garvey as that third-way, so to speak?   
>> DELIA STEVERSON: It's funny, I would say Marcus Garvey, we're thinking about a 
parallel -- I'm not here for equations but parallel -- Marcus Garvey is discard and move 
on and do something new. 
Honestly, Booker T. Washington and W.E.B. DuBois are working within the system and 
it's only Marcus Garvey who is really trying to dismantle and move on. 
So, yeah, so we can see the trajectory, the historical evidence of the ways in which 
people at multiple margins try to have this collective liberation. 
I want -- yeah, I'm sorry, Tyler, first of all, thank you for putting in the chat the Sins 
Invalid, I was going to put it there, I really, really appreciate that. 
And let's see, okay, talk about the differences between rich white disabled individuals, 
poor white disabled individuals, and black/brown disabled individuals, especially as it 
pertains to institutionalization in the late 19th and early 20th century. 
Okay. This is great that I get a historical question because I like to think that I'm 
honorary historian, but I want to plug somebody at the University of Florida who you all 
are probably familiar with. 
I'm going to type his name here. His name is Steve Knoll is the be-all, end-all in terms.  
I wish he were here, Tyler, to speak about the differences between the 
institutionalizations there. 
But what I will say, what I learned from him, obviously is that -- ha -- black -- so you 
have, for instance, let's take poor white women who were deemed Buck V. Bell who 
were deemed imbeciles and continuing to have children.  
They weren't necessarily treated any other different -- any differently than black people 
in terms of it's all about institutionalizing. So that's the way that they're lumped together, 
is institutionalizing people. We want to keep -- and this is the way Steve actually says 
it -- he says, you know, we want to keep the outsiders out and the insiders in. We want 
to protect the outside community from the people we institutionalize on the inside, and 
we want to keep the institutionalized from leaking back and contaminating the outside. 
That's why Buck V. Bell was sterilized. Three generations of imbeciles is enough. 
And in order to do that, there were all of these -- that's where the medicalized model 
comes in as well, right, this idea to literally, and eugenics, to stop people from creating 
life because others deem that they don't deserve to be here. 
So, Tyler, I wish I could answer your question with more historical accuracy, but I 
cannot! [Laughs]. 
Okay. I'm going to go -- did you -- maybe you have some thoughts on it, Tyler?   
[Pause].  
>> DELIA STEVERSON: Oh, yeah, you enjoy Steve. Okay.   
>> TYLER JAMES: Yeah, so I've heard Steve talks at our previous FDHP meetings and 



when I've read the books as part of the history series that discuss disability, indigenous 
history to black and Latin X history and a lot of what you mentioned today kind of hinted 
at that, that poor white disabled individuals were labeled the same as black and brown 
individuals as far as institutionalization was concerned. 
They were not wanted in society and the rich whites could stay under the care of their 
family because they weren't labeled a public charge  
>> DELIA STEVERSON: Exactly.  
>> TYLER JAMES: And thank you for bringing your perspective. And thank you for 
bringing in Sins Invalid into this framework.  
>> DELIA STEVERSON: Yes, and what you brought in was this rhetoric of actually I 
think in terms of institutionalization, it reminds me of veterans and how certain veterans, 
particularly white veterans, were deemed as rehabilitative, right, but black veterans 
were deemed -- they weren't able to be rehabilitated, right. 
And there is this hierarchy, not only in terms of disability, but how race works to 
demonstrate who's able to be rehabilitated, as you were saying, Tyler, these rich white 
people who were able to have care in their home, perhaps they could be rehabilitated to 
be with the rest of us, you know? 
While others don't have that same ability to be rehabilitated, they're deemed as 
unsalvageable, unsalvageable. Yeah, thank you.   
>> TYLER JAMES: Absolutely. Thank you so much.  
>> DELIA STEVERSON: Mmm-hmm. Okay, so I'm going to go to Bryan. First of all, 
Bryan, yes, please, I would love to -- I would love to chat, any time. Send me an e-mail 
and we can get together on that. 
Your question is, how can we reach those from other political spectrums at the local 
levels to buy in to disability inclusion? Oh, I love this. How can we get local health 
departments and governments to be more inclusive in their community planning and 
assessments? 
So, this question I think even kind of piggybacks off of the question that Rebecca asked.  
And I'm actually going to pivot this back onto the group of us that are here, because I 
think this is a great space to even think through this question, Bryan. 
So, I want to invite other people who might have ideas about Bryan's question. Like, 
how do we get people to care? 
And part of the question is, you know, is it -- is it about getting people to care? Or is it 
about just demanding rights because that's what, you know, we are supposed to have 
these rights? 
Or, you know, is it about something else? 
So, I want to open that question up. Because I'm thinking about -- I try to think about 
that. As I teach, you know, how am I getting my students to see -- like, when I teach, are 
you saying that black people are disabled? And I'm saying okay, within that question 
that you just asked, what are you saying about disability? 
Because you're saying that with this face, like, ooh... so, what does that even mean? 
So, let's even -- let's dissect that question. How do you get more people to understand? 
Clearly, we're all here because we're all invested. So, to go back to Bryan's question, 
how do we get people who aren't already invested to be invested?   
[Pause].   
>> DELIA STEVERSON: Anybody have any ideas?   
>> TYLER JAMES: This is Tyler speaking. I'm kind of known as a shover, and if people 
don't want to be on these conversations, like equity and inclusion, I don't like to take the 
conversation there, but whenever they don't want to be pulled into this language, I like 
to shove that these are protected Civil Rights and especially health departments, they 



have to be included. 
The Americans with Disabilities Act Title II requires their inclusion of programs and 
services, people with disabilities that is, and the Affordable Care Act requires we're 
having accessible data collection and if they don't want to do that, I always go to 
shoving regulatory compliance.   
>> DELIA STEVERSON: Yes, and again, I think it comes with multiple, multiple 
strategies. 
And, I mean, it... [Sighs]... it also depends on, like, how are -- what do we mean when 
we say how do we get local health departments to be more inclusive? 
Like, what -- what are the goals there? 
I think first of all, is having a group of people that already care, but also, and striving, 
everybody puts in just a little work, but also again this goes to the interdependent, and 
we also have to understand that lots of us need -- we need rest, we need, um... you 
know, we need care. We need these things. 
So, a lot of the times, even though we want to pick up this burden and just scream from 
the top, like, you should care about this! Because it is important because these have 
these material consequences for us, we also have to understand our own ways of just 
being in the world. 
So, I don't think that there is a be-all end-all. 
For me, I love the way that Tyler said that. It's, like, try to be in more spaces, try to show 
up more. 
I try to be more vocal, if I hear things, but sometimes I'm not, sometimes I'm, like, do I 
want to have this battle today? And recognizing that. 
For me, it's, like, trying to, um, trying to effect more change on a day-to-day basis and 
then working from -- and working from there, but also working, as you said, with more 
partners. 
Like, I like the way that I'm able to even speak, it's not just educators, you know, we're 
all in different aspects, but we're all interested and invested in disability. 
And I think that that type of cross-solidarity is extremely helpful in terms of buy-in power 
to the places that be to be more inclusive. 
Anybody else?   
>> REBECCA TANNER: I was about to say I do a healthcare training for students and 
healthcare providers about disability and what they need to understand and some 
communication and interaction tips. 
And what I've discovered doing this is just so many people have just never even 
thought --  
>> DELIA STEVERSON: Yeah.  
>> REBECCA TANNER: -- about things and that's, I think, where you have the potential 
to make the biggest mark. And we know that people basically double down when 
information is provided that challenge their perspective. 
But it really does seem to be the change has the most potential to come from people 
who are just unaware.   
>> DELIA STEVERSON: Yes.  
>> REBECCA TANNER: And that is a very frustrating thing to know, which is why we 
focus so much on students, we want to get to them early, so they think about things.  
Like, if you're in a wheelchair and if a person comes to you and you're a professional in 
a wheelchair and you stand, that creates a power dynamic.   
>> DELIA STEVERSON: Yes.  
>> REBECCA TANNER: So many people have never even thought about that. 
And we've considered trying to work in a discussion about disability and race, actually.  



There's been a big push at UF, as you know, for DEI, and we've considered doing that 
and it's also, you know, part of it is because we work with the DOH, you know, you have 
to kind of be... you know, we get everything -- we have to have it approved by them. 
And so, it's really hard to think about, you know, how do we present this in a way that 
everybody's satisfied, but still actually makes some impactful difference? 
And I would actually love to be able to do one, just focusing on the intersection of 
disability and race, 'cause I think that would be a really interesting one. 
And that's another one that people, you know, most people are completely unaware  
>> DELIA STEVERSON: Yeah.  
>> REBECCA TANNER: So, I feel like you have a lot of room for actually getting to 
people, so...  
>> DELIA STEVERSON: Mmm-hmm. Yeah, I think so. I mean... it would be great if 
[chuckles], you know, there would just be some sort of curriculum from kindergarten all 
the way up, you know!   
>> REBECCA TANNER: Yeah.  
>> DELIA STEVERSON: Yeah.  
>> REBECCA TANNER: I tend to attend all of these talks about disability, and I think 
oh, we should adapt them for these, for these, for these, and Nicole and Claudia are, 
like, slow your role, honey. 
If there are no other chat questions, I did have one other historical question.   
>> DELIA STEVERSON: Oh, sure.   
>> REBECCA TANNER: This goes back to, um... how does -- how do these 
perceptions of disability do you think influence what Michelle, um... [banging] her name 
escapes me, the offer of the new Jim Crow, Michelle Alexander, when she talks about 
the shift in slavery, essentially to the penal system where people are basically forced 
free labor. 
And how disability plays into that. 
And also, how disability plays into the idea of, um, being black as the lowest in the caste 
system.   
>> DELIA STEVERSON: Yeah, I think --  
>> REBECCA TANNER: So...  
>> DELIA STEVERSON:  -- the answer to your question is... really about the crux of 
kind of the work I do in critical race theory is I think that disability is what a lot of work in 
critical race theory is missing. 
Like they're making this wonderful, wonderful, you know, books, like you were saying, 
Michelle Alexander is the new Jim Crow, but she does not, she... she does not explicitly 
mention how disability as rhetoric and, you know, works in order to have this almost 
smooth transition from slavery to sharecropping, to the penal system as well. 
So, I think that this is where -- I think this is what the work that I'm doing does, it's, like, I 
don't think that we can talk about race without talking about disability. 
And I think this is why -- and I will say that there is an influx of work in the area in which 
I'm working in. And it's not just, you know, blackness, but there's work in race disability 
in general that is doing this work, Rebecca, that you are talking about.   
>> REBECCA TANNER: Okay.  
>> DELIA STEVERSON: That will help to connect these questions about well, how do 
we get here if it's not just about race? It's never just about race.   
>> REBECCA TANNER: Mmm-hmm. Okay.   
>> DELIA STEVERSON: Because race was always -- race as a construction has 
always been viewed through ideas about disability.  
>> REBECCA TANNER: Yeah. And that's kind of what I was also wondering. Just in 



terms of even, like, with penal system and Junius Wilson like you were talking about, 
basically working on a farm for pretty much all his life, you know, it feels like this idea 
of -- of being inherent -- a lot of ways the inherent disability of black people. 
There's all this kind of -- but abnormally strong kind of stuff, almost like you get these 
people in a criminal hospital institution type of thing, you've got them for life. 
And so, it seems like there's an institutional imperative almost to --  
>> DELIA STEVERSON: Yeah.  
>> REBECCA TANNER: -- to put people where they can be held the longest to get the 
freest labor from them.  
>> DELIA STEVERSON: And that's almost the point and goes back to what you're 
saying, Rebecca, why capitalism is so insidious is because it requires that we're these 
overworked workhorses and that idea about African-Americans being extremely, you 
know weak, but also ridiculously hard working speaks at that same intersection, which 
when people say the system is broken, you're, like, no, the system is working exactly 
how it was designed to work. 
It's always been designed to surveil and control certain people of the population. And it's 
been especially insidious towards Black people. 
I know it's 12:01, it's time for y'all's -- it's time for lunch! 
I love this conversation! 
Oh, Cheryl, my book, hopefully it will be coming out I think 2023; you know it takes a 
while. So, 2023. 
I have enjoyed this so much! Thank you all for showing up, showing out, showing me 
love, being just present. I really appreciate that! I appreciate being invited here. 
I hope you all enjoy the rest of the sessions. Thank you!   
>> REBECCA TANNER: I really enjoyed your presentation.  
>> Thank you, appreciate it.  
>> CLAUDIA FRIEDEL: We had a great time. It was a wonderful presentation. I will be 
e-mailing you shortly. Thank you all. We'll see you after lunch. 
[Concludes at 12:02 p.m.] 
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